Commander Navy Region Southwest
Equal Employment Opportunity (EEQ)
and Sexual Harassment Complaints Process
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Rear Admiral Patrick J. Lorge, U.S. Navy

Commander
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“The prevention of discrimination

and sexual harassment exemplifies
the Department of the Navy’s goal

to uphold the highest standards of
leadership and personal conduct...
Discrimination and sexual
harassment are demeaning and
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absolutely unacceptable”

Discrimination in employment based on a person’s race, color, religion, sex, national
origin, age (40 years and over), physical or mental disability, or reprisal (for equal
employment activity), is prohibited by Federal Law, DOD, and DON regulations.
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