NAFATSUGIINST 5300.2B
MAR 112013

{(To be completed by sponsor on behalf of applicant and routed through sponsor‘s chain of command)

DATE:

From: RANK/GRADE/TITLE | FULL NAME/COMMAND
{Sponsor)

For: (Applicants Name)

Contact Information (Complete mailing address, email address and phone number)
To: Commanding Officer, Naval Air Facility, Atsugi (Attn: SJA, NO0OJ)
Via: {Applicant’s/Sponsor’s Command)
Subj: APPLICATION FOR PERMISSION TO ENGAGE IN PRIVATE EMPLOYMENT IN THE

JAPANESE ECONOMY
Ref: (a) USFJ Policy Instruction 36-1001 (series)

(b) COMNAVFORJAPANINST 5300.2L
(c) NAFATSUGIINST 5800.2B
(d) DoD 5500.7-R

1. Information regarding prospective employment:

Position:

Employer:

Employer’s Address: Period of time covered by request:

Detailed description of the nature of the proposed private employment:

2. I acknowledge that I have been informed of the following:

Initial:

(1) Applicants will be evaluated pased strictly on their meeting the
spirit and letter of applicable United States and Japanese laws, as
well as pertinent service regulations, including the policy set forth
in reference (a) and this instruction.

(2) Compliance with the provisions of this instruction is not a license
to engage in the activity, nor an official sanction of the activity.

(3) In the case of military personnel and civilian employees, any
injury, disease or death caused by engaging in such activity may result
in a determination of having occurred not in the line of duty.

{4) Applicants are subject to all applicable Japanese laws and
regulations. . )

(5) Applicants shall carefully cbserve the provisions of Article XVI of
the Status of Forces Agreement, and are responsible for the prompt
payment of Japanese taxes on all income derive from commercial activity
or private employment in the Japanese economy.

(6) Applicants shall notify their sponsor’s command and NAF Atsugi
Staff Judge Advocate of a change in the nature or termination of
employment. A new application will be required for a change in
employment.

(7) NAF Atsugi will take disciplinary and/or administrative action in
cases 6f non-compliance with NAFATSUGIINST 5300.2B.
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3. In accordance with references (a) through (d), I understa .
i nd and will
with the following policy guidelines: ! ill comply

Initial:

(1) Persongel will not engage in private employment in the Japanese
economy which interferes with or is incompatible with the performance
of official duties.

{2) Personnel will not engage in private employment in the Japanese
economy that is detrimental to the best interests of the United States,
is contrary to the high standards of conduct required of U.S. Forces
personnel, or will injure the dignity and stature of the United States.

{3) Personnel will not engage in any commercial activity or employment
directly or indirectly connected with prostitution, pornography,
gambling, the manufacture or trafficking of weapons, drugs, persons,
other black market commodities, or any other commodity or service that
may violate United States or Japanese laws or otherwise bring discredit
upon the United States or U.S. Forces personnel.

(4) Personnel may not engage in the operation or management or take
employment in any bar, liquor store, nightclub or other establishment
in which the sale or service of alcoholic beverages are the exclusive
or primary activity, or any establishment known or suspected to be
associated with organized crime or known subversive or terrorist
groups. This prohibition includes, but is not limited to, performing
services as a bartender, waiter, waitress, hostess, manager, bouncer,
security guard, disk jockey, band member, or custodian. This
prohibition does not extend to eating facilities in which alcohol is
served merely as an accompaniment to food service.

(5) Personnel will not appear on or in television and radio programs,
commercial advertisements, stage plays or motion pictures, make
recordings, or engage in other public entertainment without the
specific prior approval of their commander. Such approval must be
obtained by completing a notification for intent in accordance with
procedures described in accordance with reference (a). Furthexr, U.S.
Forces personnel will not engage in any activity before the Japanese
public that could be perceived as lewd, unprofessional or offensive or
is otherwise calculated to appeal to the lascivious instincts of the
audience, or if such activity is considered offensive to the public.
This prohibition includes any activity that reflects unfavorably on the
U.S. military or on the U.S. - Japan Security Alliance.

{6) Personnel shall not sell real estate, stocks, bonds, insurance,
securities, and/or mutual funds shares unless they are licensed to
engage in such activity by an appropriate authority of a state or
territory of the United States or the District of Celumbia, they
receive applicable permission from NAF Atsugi in accordance with
service regulations and they comply with the laws of Japan.

{7) Personnel engaged in authorized outside employment will not wear
any U.S. Military uniform items, insignia or any clothing or- devices
that could be reasonably construed to be U.S. Military uniform items or
insignia, and will not make reference to their service affiliation,’
rank or organization in any manner whatsoever.

(8) Personnel may not make use of any United States Government
materials, facilities, services, or activities on or off United States
installations to support private employment in the Japanese economy.

Signature

Signature of Applicant (if over 18)

of Sponsor Date

Date
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{To be completed by Applicant’s command)
DATE:
FIRST ENDORSEMENT
From: | (Applicant’s/Sponsor’s Command)
To: Staff Judge Advocate, U.S. Naval Air Facility, Atsugi

Subj: | APPLICATION FOR PERMISSICN TO ENGAGE IN PRIVATE EMPLOYMENT IN THE
JAPANESE ECONOMY

1. Forwarded. Recommending approval/disapproval. This certifies that the
applicant and sponsor are fully aware of their responsibilities under this
instruction.

Signature of Commanding Officer/ Officer in
Charge of Sponsoring Command (or By direction)

Print Name of Commanding Officer/ Cfficer in
Charge of Sponsoring Command (or By direction)

DATE:

SECOND ENDORSEMENT

From: | Staff Judge Advocate
Tt :

1. Request is returned approved/disapproved.

Staff Judge Advocate

NAFATSUGIINST 5300/2 (Rev. 10/12)



