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In the successful accomplishment ofthe Department of the Navy's (DON) mission, 
while meeting the challenges oftoday's complex, high tech world, our people make the 
difference. As Secretary of the Navy, I am committed to the principles of equal 
employment opportunity (EEO) and will continue to ensure that EEO remains an 
organizational imperative, fully integrated into our strategic mission. 

I am holding leaders, managers, and supervisors accountable for keeping our 
workplace free of discrimination and ensuring that we provide EEO for all in our workforce 
or those seeking to become members of the workforce. I am also reminding all employees 
of their rights and responsibilities under the law and how to seek assistance if they believe 
they have been the subject of employment discrimination. 

DON employees are protected by federal laws, Presidential Executive Orders, and laws 
designed to protect federal employees from discrimination on the bases of race, religion, 
color, sex (including pregnancy and gender identity), sexual orientation, parental status, 
national origin, age, disability, family medical history or genetic information, political 
affiliation, military service, or any other non-merit based factor. These protections extend 
to all management practices and decisions, including recruitment and hiring practices, 
appraisal systems, promotions, and training and career development programs. 

DON employees are also protected against retaliation. Consistent with federal laws, 
acts of retaliation against an employee who engages in a protected activity, such as, whistle 
blowing or the exercise of any appeal or grievance right provided by law will not be 
tolerated. Any employee who feels that he or she has been subjected to one of these forms 
of discrimination or retaliation should contact his or her Command's EEO Office, Human 
Resources Office, or Office of Counsel as appropriate. 

Our commitment to EEO requires more than mere compliance and tolerance. We must 
continue to meet not only the letter of the law, but also its spirit. I ask each member of our 
workforce to take responsibility for implementing our EEO policy and cooperating fully in 
its enforcement. It is incumbent upon every employee to ensure the DON maintains an 
organizational culture that promotes the full realization of equality of opportunity; one that 
truly reflects the DON Core Values: Honor, Courage, and Commitment. 

I appreciate your continued dedication to fulfilling the DON's mission and thank you 
for your service to the Nation. 


